“RECRUITERS 9
SAFETY FIRST

MONICA DIAZ & CARMEN MORALES
EDUCATION SERVICE CENTER -REGION 15
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TOP 10: RECRUITER EXPERIENC

Getting chased by a dog

Do not trespass sign

A shirtless man answering the door
Getting stuck in the mud

Being followed

Getting hit on

Getting lost

Falling/tripping/slipping

L

Seeing family abuse

10. Seeing Gang Related Activities




HOME VI SI' T SAFETY
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A Only enter migrant housing if necessary; most recruitment
paperwork can be completed outside regardless of the
season

A Conductpair or team recruiting visits wheneveossible

A Do not recruit after dark unless prscheduled and
accompanied by lauddy

A Alwayshave car keys readiccessible

A Notify farm employer or manager upon visiting farm worker
housing



ALWAYS CARRY A CHARGED CEELERARN

911 still works without a
service provider and in many
cases you can still text 911
with no reception




SAFETY TI1 PSe

Know where the exits are in a home and in buildimajlways

Do not distribute personal phone numbers of colleagues (or others) without their
permission

Maintain a schedule with information on when and where recruitment efforts will be
takingplace

Pay attention to personal behavior; somet/l
wrong impression, especially if cultural differences are present




SAFETY TI1 PSé

Dress codé@ recruiters should wear MERghirts and/or MEP
ID badges

the field since you will be regularly walking, standing , climbi
stairs and maybe even running fralogs

If you feel unsafe during an interview and believe you are o
might be in danger, you should immediately end the intervie
and leava run if necessary!

Consider taking a self -defense course




GROUP ACTIVITY: PART 1

1) Share with your group a frightening
situation that you encountered while
recruiting




