MIGRANT STUDENT DATA,
RECRUITMENT AND SUPPORT

How MSDRS Supports ID&R Recruiters with Recruitment Efforts




MSDRS (Migrant Student Data, Recruitment and Support)

As a support office funded through a Migrant Education state
grant, the MSDRS Office plays an important role in administering
of state program directives. A working agreement between the
administrator of the grant (Sunnyside School District) and the
grantor and program director (Office of Superintendent of Public

Instruction in Olympia) ensures that all program activities are
Implemented
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Migrant Education Program

Migrant Education Program (MEP) funds support higiuality education
programs for migratory children and help ensure that migratory children are
not penalized in any manner by disparities among states in curriculum,
graduation requirements, or state academic content and student academic

achievement standards.
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Migrant Student Data, Recruitment and Support

The goal of the Migrant Education Program is to ensure that all
migrant students reach challenging academic standards and graduate
with a high school diploma (or complete a GED) that prepares them for
responsible citizenship, further learning, and productive employment.

MSDRS is funded by the State of Washington Office of Superintendent
of Public Instruction (OSPI), Randy Dorn, State Superintendent of
Public Instruction in partnership with Sunnyside School District.



Data Management Support

Data Entry of ID&R No#rProject Enroliments into the MSIS
eCORApproval for Student Verification

COEg conduct merges, void COEs, process Challenged COEs

Data Integrity Reports to ensure accuracy of student records

Mail out weekly letters to nonproject districts of newly identified students
MSIS Reports to assist with recruitment activities:
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X Possible Missed COE Report

X Possible Missed Sibling Report

x District Enrollment Status Report

X Termination Report for EOE students
x COE Generation Report, etc.



ID&R Quality Control

Mid year ID&R District Three Year Comparison Report

V MSDRS evaluates local school districts' ID&R efforts
V MSDRS sends recommendations to local school districts on

strategic planning
V Assistance in ID&R if needed

Family Eligibility Review

V Designated MSDRS staff to conduct FERs throughout school districts
A 186 families renterviewed
A 4 DNQs 2% DNQ rate

Prospective Relnterview

V %0A0U Y UAAOO / OACIT -%0 001 COAI
Interviews
A 75 families selected for rénterview (75 COES)
A An average of 1 or 2 COESs that are DNQ
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Training

Required Trainings

V All newly hired recruiters are trained by MSDRS
A 6 hrtraining
A Onsite family interview

Required Continued ID&R Training

V All recruiters are required to attend Washington State MEP Conference
A Attend required sessions
U Interview
u Eligibility

MSDRS Weekly ID&R Training

V Friday Email



